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®AJICA®A BA XAET COXACUJJATU KAPAIIJIAP

OKKVJIBTHU3M BA 930TEPU3MHHUHI' THOCEOJIOI'MK MOXHUATH

Xuoupose Mycmadgho Toitupkynoseuu

Vibexkucmon Munnuii ynugepcumemu maany 0OKmMopanmu
Tenegpon: 998(91) 3347004

xmt.2017@mail.ru

AnHaranus. Typian Mysioxa3zanap aoupacuia 013 330TeprKa coxacura OMIMMHHHT Y3Ura X0C
Typu cudartuaa KapaiiMus Ba OyHIa acocHil bTHOOP XOAMCAHUHT (DYHKIIMOHAJ XyCYCUSTIIapura
smac, 6aJ‘IKI/I KOTHUTHB BA THOCEONIOTHK XyCyCHATIAPUTa KapaTHIAIH. Bynunr yuyn 6us “’30-
TepU3M” TYUIYHYACHHH SKHH TYILIyHYa XUCOONIaHyBUYHU “‘OKKYJIBTU3M TyIIyHYalapuaaH derapa-
JaiiMu3, Ba UIYHUHTAEK, YIapPHUHT KECUIIUII HYKTalapyu Ba OpacHIard aJloKajJapHu KypcaTuiira
Xapakar KUJIaMH3.

Kanur cy3nap. 330Tepusm, OKKYIbTU3M, HHCOH, THOCEOJIOTHS, CUPIIU OWINM, MUCTHKA, PyX,
HOMOJUTUI OJIaM.

OKKyJIbTH3M Ba 330TepU3M OpacuIaru y3apo THOCEOJOTUK OOFIAHUII MppAMOHAN OWIUM-
JAPHUHT Maxcyauaup. “OKKyJIbTU3M’ JIOTUHYA OCCYATYC — ‘“‘CHpaW’, “AlIUpUH’ CY3IapuaaH
OJIMHTaH. Y30K BaKT JaBoMmuja Oy aTamanap y3apo alMalluHUO KYJIJIaHWITaH, YyHKU YIapHUHT
nacTiaabku MabHOCH Jesipiau Oup xwi. Xoaucanap Ba jkKapa€HJIapHUHT acil cabaduucu HOMab-
JyM TaOMHM Ky4ulapaup, JeraH Fosira acoCaHraH Hazapusulap OKKYJBT HazapHsuiap JeraH HOM
onraH. OKKyJIBTH3M JeTaHJa UHCOH Ba KOCMOCHAA SIIUPUHUO €TTaH, JIEKMH Maxcyc OMOICHX03-
HEPreTHK TaWéprapiukIaH YTraH KUIIWJIapruHa TYUIYHUIITa KOAup OYiraH TabIMMOTIAPHUHT
YMYMHH HOMUHHU TYIIyHHII JI03UM. CYHITH WHIIapaa Heru3u Oup OYVnran Oy MKKH HWYHAMII
Oup-Onpu OnlaH OYMK Kypalra KHpuiiad. Maruk amaiiapaa HaMo€H OYIyBUd Kywiap MaHOa-
MHH M3Iall MyaMMOCH OKKYJIBT dannap yayH MyXuM macanara aI/IJ'IaH,Z[I/I by man6anu >xoHIN
Tabuaraa M3Jaml KepaKMH EKH JKOHCH3 tabuarnamu? Y ¥3 tabuartura xypa (bI/ISI/IK XOAKca Ba
xapa8HMu €KU pyxuil xoauca Ba skapaéHMH? XO03UpPrd 3aMOH (U3MKacu Ba KUMEcU y Eku Oy
(eHOMEHNIApHU TYNIYHTHPUIITa KOAUP OYiIMaraH xosuiapja aHriad eTwiaMmaraH TaOMHM Kydiap
HOMUJIAH UII KYPYBYH OKKYJIBT (paHIApHUHT yHUYA OanaH] OYIMaran OBO3JapUHU SIIUTUIIT MyM-
kuH. AMMo cyurru maitiaapaa E.IBbanarymkuna' Ba B.H.Ha3apos? kabu kymiab TaaKuKOTIHIAp
yAapHU aXpaTUIIHU OOoLUTaguiIap: yuap 330TepUKa JIeraHja Ha3apuil KypUIMaHH, OKKYJIBTU3M
TYIIYHYaCH OCTHJIa 3Ca acTPOJOTHK, Maruk, ajikuMEBUN Ba Oollka amManuémiapHU TyUIyHa
oouutamunap. bynna acocuii macana cudaruna amanuér OunaH OOFIUKIMK Macanacu Typaju.
JlexkuH alTHIIMMU3 JTO3UMKU aMajuET Ba Hazapusd cudaruia MyTIOKIAIITHPHUIL MyMKHH dMac.
[y >xuxartnan banarymkun Ba B. H. HazapoB dukpmapu cyObeKTHB XapakTepra 3rajaup.

OKKyJIbTH3MHUHT 3aHOMaBHi Tabpudu O.TUpsaksH TomoHuAaH 1972-imina OepunraH Ba
X0o3Mpraya TaJKUKOTYWIAp TOMOHMIAH X€4 KaHAail 3bTHUPO3Japcu3 MyoMaiaia KyJIaHWIHO
KeTMHMOK/Ia. THUPSKSIH OKKYJIBTH3MHHM ‘‘3aMOHaBUN (aH TOMOHMIAH TyIIyHHO Ba Via4ad
Oynmaiinuran Tabuar €KW KOMHOT Ky4JapUHU YaKWPYBYM; BOKeJajap >KapaCHUHU SMITUPHUK
TYIIYHUII €KW YHU Y3rapTUpHII (OJIUHTH XOJaTUTa COJMUINTHPraHia) MaKCaauHU KY3JI0BUU
MaKcaJJTd Xapakariap, MeTo/uap Ba TeXHUKanapaup” 1e6 tabpudaiam’.

busnunr ¢uxkpumuzua 3. TupskaH TOMOHWAAH OepuiraH 330TEPU3MHUHT Tabpudu >ca
OKKYJBTU3MHHUHT TabpUpU OWIaH yHUAJIMK XaM SKUH 3Mac, Ba Oy MKKHM XOAMCa Opacuiaru
acocuil QapxiapHu kypcaraau. TaAKUKOTUM “OKKYAT METOJ Ba PUTyallIlapyd acocuaa ETyBUd
nuHuii-pancaduil TacaBByp THU3MMIIAPHU 330T€PUK TU3UMIAp 1e0 araiiau; sbHU Oy epha rar
TabuaT Ba KOCMOCHHHT OHIJIard MHBUKOCIAPU XAKUa, XaKUKUI OOPIMKHUHT SMUCTEMOJIOTHK Ba
OHTOJIOTMK UHBHKOCH XaKuJa KeTMOKIa. by TacaBBypriap myaiisiH 6I/IJ'II/IMJ'Iap TYTJIAaMUHU BYKYy/Ta
KeNTHpaIy Ba ymiOy OWIMMIIap Ma)XMyacH 3ca OKKYATHK aMaiuéTiaap ydyH acoc Oymaam™.

Banarymkna.E.I. D30Teprka B HOBBIX PETUTHO3HBIX ABIDKEHISX // JIuckypebt a3otepuxn. — M., 2001.42 c.
Hazapos.B.H. Beenenue B 330Tepuky : yueonuk. — M., 2008. 77 c.

Tiryakian.E. Toward the Sociology of Esoteric Culture / American Journal of Sociology. — 1972. — No78. 498. p.
Tiryakian.E. Toward the Sociology of Esoteric Culture / American Journal of Sociology. — 1972. — Ne78 499 p.
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Kypunub typranunex, 6y tTabpud xam 330TE€pUK TabIMMOTIAp MOXUSATHHH ouub Oepmaiinu, y
IIYHYaKH 330TEPU3MHHUHT OKKYJIBTUK TAbJIMMOTIAp YUyH Hazapuii acoc OYnub Xu3MaT KUIUIIUHH
Ba OKKYJITHCT OHI'MJIa PEAJNTUKHUHT MyaiisiH akcu OYIu0 Xu3maT KUJIaau.

VHAaH Tamkapu 330TE€pUKa Ba OKKYJIBTU3MHHU Oup Oupuman ¢apkiam (akaTruHa Ha3apHid
axaMusTra sra sMac. D30TepUK AOKTpUHAIAp OOILIKA TypAard aMaluériap BOCHTACHIAa U3XOp
STUIIUILY MYMKHH, OKKYJIBT aMaluETIap 3ca 330TepHK HazapusaapAaH MyCTaKHI X0J1a MaBKy/l
Oyma omamu.

C. B. IlaxomoB Tabkuanad yTraHuIeK, “OKKyJIbTU3M XaM, 930T€PHU3M XaM TEHT Jlapaxxasia XaM
HazapusAra, XaM aMajauérra ajJoKaJopIHp, aMMO OKKYJIbTH3MJA aMaluii KOMIIOHEHT Ha3apHi
KOMIIOHEHT/IaH YCTyH OYJraHuzek, 330Tepu3Maa Ha3apuil TOMOHHMHI SIKKOJ TOLI OOCHIIM
Ky3arunaan”'. FOkopuna kentupuiran GukpiaapiaH Keaud 4ukuO, NIyHW TaXMUH KWJIHMIIAMHE3
MYMKHMHKH, Marvk rpumyapiap (yMyMmMaH oiraHjga Oomika Oapya OKKYITHK agaOuériap Xam)
nactiad 330TepUK OMIMM TabCUPU OCTUAA SIPATUITaH, YIAPHUHT Myajuidduiapu 3ca MyailsH
OMIMMJIIAPHUHT TalllyBYMIIApU OYiraH.

Kypub TypraHuMuznex, OKKYJIbTH3M Ba 330TE€pPH3M OpaCUAArd ¥3apo ajoKa >Kyda Xam
Mypakkad Ba y3rapyB4aH, IIYHUHT YYyH XaM OU3 CX€MaTUK CoJiajalITHpUILIaH (oiigaaaHaMus
Ba OKKYJIBTH3M 330TEPU3MHUHT OMp aManuii KYpUHUIIK 16 XucobnaiiMus, Ba Oy OmiaH y anoxuaa
WKTUMOMN-MaJaHUH Xoauca cudaruaa XxaM MaBxys O0yiia ONUIIMHY TyIIyHaMu3.930TepU3M Ba
MHUCTHKA OpacuJard ajJoKaHu KYpuO YMKUII XaM OMJIMIIHMHT Ma3MyHUHH OOHUTaIu. YIapHUHT
opacujaru ajoka xam Oup Xui Kuiimarra sra smac. bab3an Oy atamanap yankamTHpHIaad Ba OUp
XHWJI MabHO/A UIIIIATHIIAH, Oab3aH 3ca ynap OyTyHIail Kapama Kapiiu 1e0 3bJI0H KUINHAIH.

D30Tepu3M — OKKYJIbTU3M MyHOcabaTiapu XyIJAud Hazapus Ba aMaiuér ypracuiaru
MyHocabatnap cudaruga 6up 6upu 6unan Tako3ananras. llynu xam aiftu6 ytum kepakku, 6apua
Myauinguiap XaM 330T€pHU3M Y3MHUHT aMaiuii MPOoJacCuHU OKKYJIbTU3M/Ia TONaaAu JieraH (Gukpra
kymaBepmaiian. Kucman, Oynnaii ¢ukpuau E.IBanarymkua xam wiarapu cypran’. AMMO y
TOMOHHUJAH WJITapu CypwiIraH MHCOJUIap Kapama KapIld TOMOHTa jaaimun Oymamu. MacanaH,
['M.I'ypxueB TOMOHWIAH acoC COJNMHraH, Ba Myaund® xam Kymiabd xaBojajap KeaTHpPraH.
VHCOHHUHI TapMOHUSUIM PHUBOXJIAHHUIIM WHCUTUTYTHIA XY HWKKUJIAHMACAaH OKKYJIBTUK
amanuériap Ba “ncuxXoTexHHKanap” aed aranca Oynaguran Kymiad TEXHUKaIap KYJUIaHWITaH.

HOxopuna aiituiran 6apya gukpnapra xynoca cudaruaa IyHd alTUII MyMKHHKH, 330T€pU3M
y3uma uppanroHan manOara sra OyiraH OWJIMMHHHI Maxcyc TYpUHM cakiaiinu. By Oumum
acocuia TUMCOJIMH OJIaMHHM KypWJIMIIM €Taau, Ba Oy ojlaM MUCTHK €KM OKKYJIBTHK MajaKaHU
KalTa MIAKUIAHTUPHUII UMKOHMHU Oepanu. Y Hazapuil acoc Oynub, yHra acociaHu®, MHCTUK
amManuériap XaMm, OKKYJIbTHK aMaJuETiap XxaM Kypuiaaad. MUCTHKA, OKKYJIBTU3M Ba CIIUPUTU3M
¥3 HaBOaTHIa Y3ura Xoc Typiau WyHamuIuiapra OyauHran amaauémiapial noopar, Ba OyJapHUHT
XHcoOUTa 330TepuK OMITMMIIAPHUHT 3aXUPACH KEHTasI1 Ba TYIAUPHIAAA. AMMO YJIAPHUHT Y31 Oy
epaa MyCTaKuJI X0J1/1a OUIMM MaKOMUHH 0J1a OJIMaiIH.
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ADEP-IKRAMLIQ- INSANNIN GOZZALLIGI

Kurbanbayeva Ulbosin Jumagaliyevna
Ajiniyaz atindagi Nokis mamleketlik instituti,
Social-gumanitar panlerdi oqitiw metodikasi
(Ruwxiylhq tiykarlary) 1-kurs magistranti
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Annotaciya: Adep-ikramliqtin insan turmisinda orni . Adep-ikramliq ham ruwxiyliq tasinikleri.
“ Adep-ikramlig- bul en daslep insap ham adalat tuygus1 iyman hadalliq degeni”- dep aytip otedi ,
birinshi prezidentimiz I.A.Karimov. Adep-ikramliqqa baylanish oyshil ham alimlardin pikirleri.
Gilt sézler: Adep-ikramliq, gozzalliq, insan, ruwxiyat.

Adep-ikramliq bul hér bir insand1 shirayli qiliwshi bir kash desek boladi. Al insan bul kiishti
qaydan aladi. Shanaraq, mektep yaki ortaliqtanba? Adep-ikramliq socialliq sana formalarinin biri ,
har bir adamnin jamiyet ham shanaraqtagi juris-turisi, jamiyetlik ham jeke munasebet sonday —aq,
olard1 tartipke salip turtwshi qagiydalar jiyindisi. Demek adep-ikramliq jamiyetke, shanaraqqa,
miynetke bolgan insannin munasebetlerinde korinedi. Insan dinyaga keler eken daslep 6mirge
degen birinshi gddemdi shanaraqta qoyadi. Onin ata-anasina, baba hdm kempir apalarina mehir
ham huarmeti, 6zin qorshap turgan ortaliqqa salistirganda munésebeti kiinnen -kunge jetilisip
baradi. Perzentler 6z ata-analarinan ulgi aladi.

“Har ganday millettin 6zine tdn manawiyatin galiplestiriwde ham joqarilatiwda, shubhasiz,
shanaraqtin orn1 ham tésiri tensiz bolip tabiladi. Sebebi insannin en taza ham pakize sezimleri,
daslepki turmishq tsinikleri birinshi gezekte shanaraqta qaliplesedi. Balanin xarakterin, tabiyati
ham dunyaga koz qarasin belgileytin ruwxiy 6lshem ham tanimlar — jagsiliq ham adamgershilik,
jogar1 paziylet, mehir-muriwbet, ar-namis ham andiyshe siyaqli muqaddes tusiniklerdin negizi
shanaraq sharayatinda qaliplesiwi tabiyiy.”

Sonday-aq adamdi tuwri jolga baslawda bilimlendiriw mekemelerininde orni tensiz.
[.LA.Karimov: “Bilimlendiriwdi tarbiyadan, al tarbiyam1 bolsa bilimlendiriwden ajratiwga
bolmaydi- bul shigisqa tdn koz-qaras, shigisqa tdn omir filosofiyas1”. Shininda da bilim beriwde
daslep tartip-intizam boliw kerek.

Shanaraqta, méhallede, bilimlendiriw orinlarinda jaslarga daslep adep - ikramliq sdlemnen
baslanadi dep uyretiledi. Adep-ikramliq sonday bir ulken tusinik, har bir is 6z gagiydast menen adep-
ikramliligr menen islense gana tuwri, shirayli boladi. Adep-ikramligtifi iyman, insap, hadal, haram
maseleleri tiykargilardan biri bolip, olar tikkeley insan ruwxiyligt menen baylanisli. Ruwxiyat
aniq manide adepliliktin ishki korinisi. Adep-ikramliqqqqa arnalgan adebiyatlardan adeptin ne
ekenligi ham ogan tiyisli barshe maseleler haqqinda magliwmatlar alsaq boladi. Biraqta, adep-
ikramliq haqqinda tek gana awizeki tisindiriw menen birgelikte ameldegi hareketlerimiz benen
ornek boliwiz kerek. Biz ddep-ikramliq normalar1 haqqinda 6zimiz aytip turip biraq amelde ogan
boysinbasaq bul tarbiyanin tomenlewine alip keledi. . Bul haqqinda aytqanda Abdulla Avloniydin
“Tarbiya biz ushin ya émir- ya 6lim, ya qutqariliw- ya apat, ya saadat- ya baxitsizliq maselesidur”
degen bul sézleri bugingi kunde de aktual bolip galmagqta.

Xalqumiz adep-ikramliq salasinda bay miyrasqa iye. Adep-ikramliqqa tiyisli pikirler “Avesto”
da, qddimgi tarkiy tas bitiklerinde, jazba dereklerde , awizeki adebiyatlarda 6z kérinisin tawgan.
Islam alemiminin belgili alimi1 Imam Al- Buxariy adeptin jagsi boliw1 tagamnin pakizeligi, raslq
ham amanatqa giyanet qilmasliq mine us1 gasiyetlerdi Alla taala sagan bergen bolsin” dep jazadi.
Abdulla Avloniy adep-ikramliqtt “insandi jagsiliqqa shaqiriwshi, jamanliqlardan qaytariwshi
bir ilimdur — dep tariypleydi. Jagsiliqga sharlawshi paziyletler insandagi insap, adalat, hadalliq,
miynetsuygishlik, ganaat, juwapkershilik ham tagida basqa .

Insan 6z 4dep-ikramligi menen gézzal korinedi. Al tek gana sirtqi shirayga iye biraq qulqi tdmen,
adeplilik bolmasa onda ol pas adam. Adamlardin koérikliligin onin is-hareketlerin, tdbiyatqa
ham basqa adamlarga qatnasin 6z dogeregindegi adamlardin boyinda qgaliplesken adeplilik penen
salistirip qaraydi.

Gozzaliq tabiyat hdm jamiyettegi narse ham hadiyselerdin, insan iskerliginin, kiside mehir-
muhabbat, quwanish zawiq erkinlik sezimlerin payda etiwge qadir bolgan qasiyetlerdi korsetedi.
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Farabiy taliymatina kore gozzalliq insannin fizikaliq, ruwxiy ham adep —ikramliliq shirayinin
korinisi. Sokrattin pikirinshe insan ushin paydali ham kerekli zatlar gézzaldur.

Adep- ikramligti gozzaligttan ayr1 alip garawga bolmaydi. Sebebi adam 6zinif shirayli minez-
qulqi, adep-ikramliligi menen gozzal korinedi. Adamlar erteden-aq o'z-ara qatnasiglarinda
a'deplilik penen ko 'rkemliliktin® printsipal birligin xaliqtin® naqil so'zine aylandirip, poeziya ha'm
awizeki a'debiyati arqali urpaqtan-urpaqqa jetkizip otirg’an. Misali, «suliw suliw emes, su'ygen
suliw» degen bizin" xalqumiz. «Adamnif ishki dinyast suliw bolsin, jiltirag’an sirtina qizigpa»
deydi, shig’is maqalinda. Demek estetikaliq ko'rkemlik, etikaliq ko'rkemlik penen tikkeley
baylanish bolip, adamdag’1 etikaliq murattin® kategoriyasi a'deplilikti ko'termeleydi. ~ Sonliqtan
Platon suliwligt1 «nur sa*wleli a'deplilik» dep atag™an.

Paydalanilgan adebiyatlar:
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QUR’ONI KARIMNING MATEMATIK MO’JIZALARI

Tolibova E’tibor Xayrullayevna
Surxondaryo v, Uzun t. 3-maktab matematika oqituvchisi
Telefon: +99(891) 238-81-10 dxudoyqulov321@gmail.com

Annotatsiya: Ushbu magolamda men Qur’oni Karimdagi ayrim sura va oyatlarni hozirgi fan
nuqtayi nazari bilan solishtirganda qanday mojizalarga guvoh boélishimizni isbotlashga harakat
qilganman. Lekin shuni ta’kidlashim kerakki, bular shunchaki dengizdan tomchidir.

Kalit sézlar: Qur’oni Karim, Quyosh, Oy, yulduzlar, koinot, matematika, mojiza, Vash-shams
surasi, Qamar surasi, Nil Armstrong, qamariy davr, mdjizaviy sonlar.

Bismillohir — rahmonir — rahim.

Bizning bu dunyoda nafas olishimizni nasibu —ro'zi qilgan bu Ulug' zot, ya’ni 18ming olam
parvardigori birorta hodisani, birorta narsani qonuniyatsiz yaratmagan. Hamma narsani o'zining
tartibi, me’yori, ketma — ketligi va ma’lum qonuniyatlarga bo"ysunuvchan qilib yaratgan. Masalan,
osmonga qaraymiz. Quyosh, oy, yulduzlar... Har birining 0’z o'rni, tortishish kuchi bor, o’zining
tartibli aylanishi va me’yoriy o'zgarishi bor. Quyosh yulduzlarga urilmaydi, Oy quyoshga. O’z
navbatida yer ham o'z 0°qi atrofida muntazam tartibli harakatda. Ajabo...

Agar biror narsani biz daraxtga yoki balandlikka bog'lab qo'ysak, ozgina shabbodadan ham
qimirlaydai, tebranadi yoki uzilib tushadi.

Ammo koinotdagi bu bog’lanishlar Allohning ko'rinmas qudratiga bog'langan bo'lib, 1 nafas
bo’lsa ham, Allohning irodasidan chigmaydi.

Ey qudrati cheksiz parvardigorim! Bu bepoyon koinotingning ham cheki bor, ammo sening
qudrating, kuching cheksizdir. Kamina, ko p yillardan buyon Qur’oni Karim bilan matematika va
tabiiy fanlar o'rtasidagi munosabatlardan lol bo'lib kelaman. Hatto chuqur o"yga tolamanu, bular
aslo tasodif emas degan qarorga kelaman.

Alloh Taollohning menga bergan umridan foydalanib, ba'zi bir mojizalarni sizlarga ham
oshkor etmoqchiman.

Tabiat va fizika fanidan bizga ma'lumki, Quyosh va Yer o 'rtasidagi masofa 150min kilometrga
tengdir. Bu aniqlikni fanga kiritganlariga 200 yildan oshdi. Qur'oni Karimni yerga tushganiga
esa 1400 yildan oshdi. Qur'oni Karimda “Vash- shams” ya'ni “Quyosh” surasi bor. Shu muborak
suraning har bir harflarining abjad hisobi bo"yicha qoshib chiqdik. Harflar yig'indisidan lol bo'lib
qoldik. Yig'indi 150mln ga teng bo’ldi. “Vash — shams” surasidagi harflarning yig'indisi yerdan
quyoshgacha bo’lgan masofa bilan bir xil. Bu tasodif bo'lishi mumkinmi? Aslo yo'q!!!

2- mo'jiza.

Qur'oni Azimulsha'nda Oy, ya'ni “SHahr” so'zi 12 marta kelgan. Bu esa 1 yilda 12ta oy
borligiga ishoradir.

3- mo jiza.

Oy, ya'ni “Qamar” surasining 1- oyatidan Qur on yakunigacha 1389ta oyat bor. Taajubki, inson
Oyga ilk gadamini hijriy 1389- yilda, ya'ni melodiy sana bilan 1961- yilda qo'ygan. Va shu inson
Nil Armstrong edi.

4- mo'jiza.

Qur’oni Karimda “quyosh” so'zi 33 marta, “nur” so'zi 33 marta, “sharq” va “g’ar
16+17=33 marta kelgan. Bu esa qamariy davrning 33yil ekanligiga ishoradir.

5- mo’jiza.

Bu mugaddas kitobda “yer” so’zi 12 marta, “dengiz” so’zi 32 marta kelgan. Ularning nisbati
12:32=0,375 bo’ladi. Ma'lumki sayyoramizda yer va suv sathining nisbati ham 0,375 ga tengdir.

5- mo’jiza.

Qu'roni Karimda 57- sura “Al — Hadid” surasidir.

Hadid- po'lat, temir.

Ha- 8, Dal- 4, Ya- 10, Dal- 4

Bu harflar yig'indisi 26.

Temirning atom massasi ham 26. Temirning % (to'rtdan bir) izotopi 57. “Al — Hadid” surasi
ham Qur’onda 57- sura.

Inchunin dinimizda mojizaviy va muborak sonlar bor. Masalan: 12 soni

2

so zlari
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Arab imlosi bilan :

Lo- iloha illallohu- 12ta harf.

Muhammadun rasullolloh- 12ta harf.

Abo bakri siddig- 12ta harf.

Umar ibni Xattob- 12ta harf.

Usmon ibni Affon- 12ta harf.

12 sonining mojizavorligi shundaki, payg ambarimiz ham rabiulavvalning 12- sanasida
tug'ilganlar.

Yana shunday mo'jizali sonlardan biri 7 sonidir.

7ta — osmon qavatlari.

7ta — do’zaxning eshiklari.

7ta — hafta kunlari.

7ta — dunyo mo'jizalari.

7ta — xazina.

7 marta suv dumalasa, halol bo'ladi.

“Hech bir kitobda insoniyat bosib 6tgan y6l Qur’oni Karimdagidek tdla yoritilmagan, hayot
sabogqlari bunchalik t6la tahlil gilmagan. Ma’naviyat, ma’rifat, inson axloqi, huquqi va vazifalarida
odillik oldingi 6rinda turadi, halollik, pokizalik, aka-uka, qarindoshga mehribonlik, kambag‘al ca
ojizlarga yordam qolini chozish, muhtojga suyanchiq bolish talab etiladi. Insonni ulug‘lash, butun
moddiy boylikni uning xizmatlariga yonaltirish kabi masalalar 6z aksini topgan.

Kishilarni zulmatdan ziyo va saodat yoliga olib chiquvchi Qur’oni Karimni mutolaa gilgan
har bir mémin-musulmonning qalbi poklanadi, dili yorishadi, unga Yaratganning o’zi madadkor
boladi”.(“Fan va turmush” majallasidan olindi)

Xulosa qilib shuni aytish mumkinki, Mugaddas kitobimiz - Qur’oni Karimning hali ochilmagan
sirlari talayginadir. Biz yuqorida sanab 6tganlarimiz gdyo bir ulkan ummondan bir necha tomchidek.
Shunday ekan, biz hali izlanishdan va organishdan toxtamaymiz, inshaolloh. Ey Ollohim, 6zing
bizlarga kuch va madad bergin.
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Abstract: The roles of leaders are rising from day to day. The following article is focused on
the importance and efficiency of leadership in the development of a business and an organisation.
Additionally, it includes the methods to gain leadership skills in management and statistics for the
usefulness of the skills each separately. Moreover, several solutions for the disagreement between
a leader and a manager if they are two different people within a team are included.

Key words: leadership, management, vision, organization, team, staff

“Leadership is an action, not a position”
Donald Mc Gonen

In our developing world, there is a huge demand for those with abilities to control the process
or a team and bring the best professionals of the area together. This type of people is known as
“leaders”.

There is a popular saying that states “Great leaders are born, not made”. Although there is truth
to a particular extent in the quote, it is a common fact that developing effective skills at leadership
is within the grasp of everyone.

To begin with, we have to clarify the difference between leadership and management, so that we
can be sure that they are not the same in spite of going In hand. A leader can become a manager,
but we can not claim that all managers have leadership skills which I am going to about in this
article. Management is a position, but leaders are selected by the others in the team. A manager is
someone in charge of a particular organization or one of its departments so whenever we hear the
word “manager”, a strict boss in formal suit may come to our mind, which is far from the reality.
These “formally strict bosses” are now outdated as modern companies and organizations no more
hire such type of managers, but instead they are more focused on those with the qualities of leaders
such as honesty, integrity, punctuality, creativity, punctuality and etc, that is the reason that one
has to come across several tests for intelligence, the 1Q for example, in order to get the rank of the
manager.

If the manager and the leader are the same person within a team, it will increase the productivity
of the work and the staff. According to Athenian philosopher Plato, a ruler had to be well behaved
to become a leader, Greek philosopher Socrates highlighted that a manager should be oratorical
and able to rule the team. In modern world a manager who is accepted as a leader should have the
following skills:

e Integrity
Team building
Positivity
Communication
Listening
Emotional intelligence
Delegation
Decision making
Collaboration
Flexibility

An effective manager with the leadership skills are required to take the following steps to
achieve an efficient change in business and its outlook.

e  Creating a vision of the future.

e  Motivating people so that they will engage with the vision.

e Delivering the vision to the team members.

e Building and delivering the team who will work together and get the vision.
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An inspiring vision

No business will thrive without a vision. The team will work like an aimless ship bordering
without a destination, that is why the vision generating is one of the essential skills of leadership.
It has mainly to be realistic, noticeable so that one can explain it to the staff, which will give them
a small sense of pride and encouragement to step further. In order to achieve a satisfying result
from the vision making procedure, all details of the business are advised to be measured: position,
strengths, state and economy. Every barrier, risk that is to take has to be taken into consideration
since leadership is not only about making plans which are based on current position, but it is the
talent of looking ahead and the permanent need for evolving and improving.

When the vision is ready, the manager should speculate on delivering a vivid picture of it, so
that every member of the team can realise, feel and imagine it. Here one may ask a question “Why
is leadership so important?” it is vital in the term that after the vision has been created and the
team have been attracted, there will appear a long road ahead in order to turn it into reality. This
is where the leader comes into action of explaining the necessity of the project for management.
For this reason, leadership may probably be the most important function of management. It helps
to enhance the efficiency which in turn can help to achieve the general vision and goals of the
business.

Some of the points that justify the importance of leadership in regard to management:

Initiates action

Aleader is someone who initiates the work. They just start with talking about, having discussions
over the policies, plans and sequences of actions. The target can not be met without initiation.

Motivation

In order to get the work completed on time in high a standard, motivation, which comes from
the leader, is required. By providing effective motivation, economical and non-economical goals
can be achieved as the team will be pleased.

Guidance

Sometimes there will be need for help. This is the most suitable situation where a manager can
demonstrate his skills by providing them helpful guidance, as a result of which employees will be
shown that not only do they have to work effectively, but also efficiently.

Confidence

Confidence is often underestimated, but actually it is one of the priorities when it comes to
achieving the goals in business. Good leaders are those who can explain the roles to the employees,
giving them clear guidelines which they can work within. When an employee is clear in his position
and role, he will be able to improve his confidence efficiently towards completing all tasks.

Building morale

Good morale, which also comes from leadership, will bring to willing co-operation from the
team members towards their tasks. A manager who can increase morale will be certain to achieve
proper co-operation from the staff.

Working environment

Management is also about getting things done. An efficient and pleasant workplace plays a
major role in the development of business. A good working environment comes from a leader
who respects his employees and treats them like humans. Reconciling individual interests with the
goals of the organization is an effective way both to provide permanent achievement and develop
the employees within their roles.

Leadership skills for managers

We have clarified what features leadership includes so we will move on what leadership skills
are required for managers to get the most out of the staff towards achieving organisationals goals.

What leadership skills does a leader manager need?

These competencies were voted the most important for all management positions.
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E

Inspires and motivates
Displays high integrity and honesty
Solves problems and analyzes issues
Drives for results
Powerful and prolific communication
Collaborates and promotes teamwork
Builds relationships
Technical or professional expertise
Displays a strategic perspective
Develops others

Takes initiative

Innovates

Champions change

connection with the outside world
Establishes stretch goals
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The information for this chart is taken from 332,860 bosses, peers, and subordinates, which is
the result of the research conducted by HBR

Source: Virtual speech, Leadership Skills for Management and the Importance of these Skills

https://virtualspeech.com/blog/virtual-skills-for-management

Honesty and integrity

When it comes to leadership, honesty is about being clear and communicative. A leader manager
has to be willing to make a conversation, even if the subject of the conversation is outdated or
uncomfortable. It will lead to making promise which the manager has to fulfil.

Integrity and work ethic

These two terms are closely connected as a good work ethic sets an example. If a manager
always makes an attempt to make the best possible decision for the sake of both the business and
the team, it in turn will be a reason for the employees to regard their manager as a person with a
sense of integrity.

Problem solving

It is accepted that problem solving is fixing an error irrespective of the cost. In real fact, most
leaders will tell that problems are the key to new opportunities and effective problem solving is
about admitting that fact. One vital feature is to avoid blaming someone when a problem arises
because neither it is productive nor it will solve the problem. Instead, it is suggested to learn the
source of the problem, collect data because these are the most efficient methods to get through the
difficult situation. Above all, it is crucial that the manager stays positive during the difficult period
otherwise it will generate a panic among staff.

Delegate work to team members’ strengths

Distributing work according to the team members’ abilities will help to create a positive
environment and ensure that the task is completed on time as each employee will be focused
on what he can and what he likes. There several advised ways to assess the strengths of team
members, through observation or even through an interview. For example, more formal method
such as questionairre can be used as an alternative.

Prolific and powerful communication

Communication may possibly be the most essential aspect of leadership. One can be innovative
and technically advanced, but if he or she locks the skills of effectively communicating the idea,
they will struggle to get their ideas to the staff.

More specifically, powerful communication will help a leader to inspire the team. In to achieve
that \, there are three main tools that every leader manager need to master:

e Active listening

e Creative questioning
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e Responding influentially

Active listening will give a clear understanding and awareness of the situation, the same thing
is for creative questioning. Responding influentially will help gather effective words and massages
which in turn will help to inspire the team.

All listed above are the skills that leader managers need. But in some cases the manager and the
leader are different individuals within a team. In such teams, most of the team support is directed at
the leader rather than the manager. In such a situation, most managers try to get rid of the “informal
leaders” on order to preserve their own authority while others try to take advantage of the leaders
for personal purposes.

If the formal manager and informal leader get stuck in conflict, it will undoubtedly affect the
social and economical development of the team. The best way for the manager is to get on with the
leader because that is a guarantee of a strong relationship between the manager and the team. For
example, chairmen of political parties claim that the department of the youth and a great number
of other members are represented by leaders, which is effective and easy to work as the leaders are
strong bridges between the chairmen and the big number of party members.

All mentioned above modifies the importance of the efficient leadership to society and regarding
the fact that the number of the effective leaders has fallen in recent years, the need to bring up
modern and innovative leaders is rising from day to day.
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